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ABSTRACT
The following proposal, entitled A Library of Black History, Culture
and Literary Contributions is submitted to the Rockefeller Foundation. The
person proposed as Head Librarian has a Master's Degree in Library Service
and shows considerable ability in the area of Black history and culture.
This project is designed for the ptirpose of educating Blacks about
their origin and about contemporary Black literature. It will last for
three years and its cost will be $215,200.56. The amount for the first
year is to be $100,200,56, for the second year $65,000.00 and for the
third year $50,000.00 Information for selecting books and other needed
library facilities will be included on each annual budget. A consultant
from Trevor Arnett Library, Atlanta University, Atlanta, Georgia, is to
provide the prices and costs of Library facilities.
This project is designed to help the students at Atlanta
University, the faculty, and the community become more
aware of their heritage, and will emphasize the literary
and scholarly contributions of Black Americans. The pro¬
ject is also designed to enable future social workers of
all ethnic backgrounds to acquire a wide range of know¬
ledge regarding persons who have contributed to the
Social Sciences.
At present, little information is known about the
contributions of Black Sociologists. Such literature
should facilitate a better understanding of these matters.
As a result of this project, social workers graduating
from Atlanta University should be able to go into prac¬
tice with a body of knowledge that will encompass the
contributions of Black Americans from the standpoint of
history, culture and literary works.
This project is worthy of support because it
attempts to aid the Blacks' study of himself in
terms of his cxilture, his history, and his literary
contributions. It is designed to do a job of ed¬
ucating Blacks about themselves and society, and will
put into practice what should have been put into
practice at least one hundred years ago.
I. STATEMENT OF THE PROBIEM
At Atlanta University and other Black colleges throughout the nation,
there is a lack of books and literature relating to the culture, history
and literary contributions of the Black man. As a result, the Black man
has been deprived of knowledge of his own existence. In order for the
Black man to be more appreciative of himself, he must know himself and he
must be able to identify with his past. The Black man has to find his
identity and determine his abilities. Books should enable a person to
internalize and acquire self-esteem and a sense of worth. Contemporary
books by Black authors will serve as an inspiration for others aspiring
to become writers.
It is necessary also that Black Social Workers be aware of their
origin so that in working with the Blacks in the ghettos and exploited
areas, they can act as transmitters of knowledge. They will take the
knowledge that they have learned and give it to the Blacks in the ghettos
that have not availed themselves to Black readings. As a result of this,
the older Blacks will teach the younger Blacks what they have learned and
the younger Blacks will teach it to their children. This transmitting of
knowledge will enable all Black men to see who they really are and what
they can do,
SIGNIFICANCE OF THE PROBIEM
In an earlier day. Blacks were thought of in terms of being shiftless,
lazy and unmotivated. These stereotypes have been carried and used to
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to keep the Blacks from progressing. Today these ideologies have somewhat
dwindled because of the Blacks* efforts to combat them by acquiring an
education and proving himself to be a worthwhile citizen. His efforts
have been in trying to fit in and be one of the crowd. The Black man is
still striving to become a "good American", The belief is now that Blacks
are not shiftless and lazy, but on a whole, quite capable of receiving an
education and using it.
It is apparent that there is a need for Blacks to read about
themselves and iidiat they have done, A collection of Black books can help
him to value himself and appreciate and alter his outlook on life. A
library of Black history, and culture would be a very good tool in aiding
the Blacks to know themselves. The readings will also have a bearing
upon Black children seeking to understand racism. As a community librarian
for the Milwaukee Public Library, I have had ample chance to do just this.^
From ngr observations, I began to learn Ihe effect of books, stories and art
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on children's race consciousness and on their self-esteem. Books on a
whole by Blacks can help them to gain self-respect and dignity.
The lack of Black libraries is significant and it deserves great
concern. Since the Black man has contributed tremendously to America, he
should be allowed to read about it without bias. The lack of Black books
in Black schools is especially significant to social workers. Social
workers should have a wide scope of knowledge which includes the culture
^Werner, Judy, "Black Pearls Ebony", Library Journal, Vol 93 (May I96B),
P. 57.
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and history of all ethnic groups. To prevent Blacks from perpetuating
this lack of knowledge, it is necessary that this project give him the
tools by which he can gain knowledge.
The situation that gave rise to this problem is the fact that I have
attended all Black schools for almost eighteen years and I have heard
many students complain of their ignorance about their culture. I found
nyself falling into the same situation knowing little about myself and
making excuses for not knowing. I became very interested in this problem
because I felt my need and the needs of other students at these Black
schools.
Upon my entrance into Atlanta University's School of Social Work
in September 1968, I realized suddenly that this school should have some
books or some type of Black studies integrated into the curriculiun. Since
the idea of Black studies seemed almost impossible to integrate into the
system, I felt that a library would be just as beneficial and profitable
to the students, the faculty and the community.
The establishment of a Black Library at Atlanta University would set
an example for all other Black institutions across the country. Also in
reference to setting an example. Black political leaders of the future
will aggressively reorient public schools, libraries, and other lesser
institutions toward Black history, culture, art, and politics in the inter-
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ests of re-establishing a black identity, self-esteem and new tradition.
As Black leaders take over in the central cities, a decade from now - they
^Conant, Ralph W., "Black Power in Urban America", Library Journal.
Vol. 93, (May 1968), p. 1964.
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vd.ll insist on drawing the focus of local public institutions invard,^
Black mayors and Black library administrators and Black voters will be
interested in the participation of city-supported libraries in a Metro¬
politan Library system. 5
REVIEW OF THE LITERATURE
The literature concerning Black libraries is quite limited. In many
cases, it attempts to explain the need for libraries in general, vdiy
libraries are needed in colleges and universities, the need for Librarian-
ship, the influence that Black political leaders have on libraries in the
future, and finally the effect that books have on children's race conscious¬
ness.
Black libraries must be adequate in order to serve their purposes. It
is known that the poor education of Black persons is mainly because of inad¬
equate books and facilities. If there is to be anything designed for Blacks,
it must be adequate. The Black schools must be vdilling to allow such pro¬
jects to exist. It is a known fact that the Black schools live on tradition.
The schools themselves must be vd,lling to meet the needs of the students and
accept change. The Black schools must be willing to relate more with the
students in terms of vfhat they want and need. There is a need that is con¬
fronting our Black schools - the need to acquire "Black Knowledge",
^Conant, Ralph W., "Black Povrer in Urban America", Library Journal.
Vol. 93 (May 1968), p. 1964.
^Conant, Ralph ¥., "Black Power in Urban America", Library Journal, p. 1964.
-5-
Each college and xmiversity needs to re-examine its objectives and
curriculum,^ Without changing to fit the needs of the time, the pattern
vdll become stagnant and out-dated.
Black studies are helpful to Blacks. It vd-ll help them to develop
self-pride and self-esteem. Black leaders recognize the importance of
libraries pertaining to Black studies. They feel that Black libraries
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will help to re-establish Black identity, self-esteem and new tradition.
Many feel that the reason why the Blacks lag in knowledge about themselves
is because more than a century ago the first legal attack upon segregation
in the public schools of the United States was initiated in Boston. It
was a singular case in many ways. In terms of the mass of American Negroes,
who were still held in bondage in the Southern states and denied access to
an education of any kind, it was a magnificent irrelevancy.
The related project that is currently being implemented is located
in Trevor Arnett Library. The collection is very limited and does not
offer variety.
In making plans for a library staff at a University, the staff should
be included in the promotional scheme of the faculty, as they meet similar
Q
qualifications in training and experience,' The library salaries would have to
!
be worked out in each institution in relationship to the salaries being paidfliae
^Caliver, Ambrose, Fundamentals in the Education of Negroes (Washington:
Government Printing Office, 1935), p.60
'^Conant, Ralph W,, "Black Power in Urban America," Library Journal.
Vol. 93, (May, 1968), p. 1964.
®Conant, "Black Power in Urban America", Library Jotimal, p. 1964.
^Conference on the Library and Graduate Instruction.(Atlanta University,
1944, p. 24.
^^Conference on the Library and Graduate Instruction, p, 24.
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The Black race has a precious heritage to maintain. To me, one of
the most reassuring signs of the approach of a new day for the Black is
the marked tendency at the present time on the part of the Blacks every¬
where to recognize the greatness of their heritage and then to take the
initiative themselves in a movement for continuous self-development.^^ The
Blacks have made a tremendous amount of progress. I have always believed
that if given a chance and the opportunity we will progress even more. I
believe that the Negro race has tremendous gifts to bring to this covintry
12
in the way of artistic development. I think things come natural to
many of them that we have to acquire, such as the appreciation of art and
of music and rhythm, which we really have to gain very often through educa-
iq
tion. One can see that Blacks have potential just by acknowledging
Mrs. Roosevelt's statements. We can therefore increase our abilities and
understanding by reading. Reading honest facts like these can inspire many
to self-respect and self-esteem.
Interesting to note also is Bradford Chambers' Chronicles of Black
Protest in which he alludes to the original texts and historical meaning
of the documents that are the major milestones in the road from Black slavery
to Black Power,^ Chambers recognized some of the most famous Black leaders
^Caliver, Ambrose, Fundamentals in the Education of Negroes. Washington:
Government Printing Office, 1935» p. 10.
l^Caliver, Fundamentals in the Education of Negroes, p. 10.
^^Caliver, Fundamentals in the Education of Negroes, p. 11.
^Chambers, Bradford, Chronicles of Black Protest. (New York: Mentor Book,
1968), cover of book.
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in history. Black leaders such as Nat Turner, Harriet Tubman,
Frederick Douglass, Booker R. Washington, W.E.B. DuBois, Marcus Garvey,
and Martin L. King, Jr. He mentioned such events as: The discovery of
Nat Turner, John Brown's raid at Harper's Ferry, the 1922 March on Wash¬
ington, the attempt to integrate North Little Rock High School in 1957
ended vdth white student shoing black boys down the steps, the 1956
Montgomery bus boycott, the 1963 March on Washington and the Poor People's
Campaign May 2, 1968, These are but a few examples of what will be in¬
cluded in this library. Books written about these subjects and others
will help Blacks to become more aware of what they have done to develop
this country. These famous men can act as catalysts in helping others
to do as they have done.
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THE COMMUNITY
The community to be served is the community surrounding Atlanta
University. Its population, according to the I960 U.S. Census, was
1515,818. The Metropolitan Atlanta population, according to the I960
U.S. Census was 556,326. The Metropolitan District of Atlanta is com¬
posed of the central city and its satellite cities; including Decatur,
(pop. 16,561 - in the east and northeast,) East Point, Hapeville (pop.
15u.S. Bureau of the Census, U.S. Census of Population, 1960: Characteristics
of the Population. Part A. Ge^gia. (Washington. D.C.. U. S. riovftrnmftnt
Printing Office, 1963).
^^U.S. Bureau of the Census, 196C.
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STATEMSNT OF NEED
The needs of this school and their areas were determined by an
obsejrvation made which revealed that there is only one Black collection
serving six schools and the community, conversations with members of the
community and Atlanta University students, Black institutions, speci¬
fically, Schools of Social Vfork should have a Black collection, and
finally, I found that most of the students were interested in Black
studies, but were losing interest because the books were not available.
OBJECTIVES OF THE PROJECT
The objectives of this project is also designed to acquaint all
Social Workers with the Blacks heritage, to broaden the Black man's cope
of knowledge about himself, to perpetuate Black awareness and Black pride,
to bring about an appreciation of the Black man's literary talents and
to aid the reader in understanding the Black culture and to set an example
for all other Black institutions to follow,
METHOD OF PROCEDURE
The proposed project will be at Atlanta University's School of Social
Work, Atlanta, Georgia and used by the students, the faculty, and the
community.
The site that is chosen for use is the second floor of the School of
Social Work Building, Atlanta University, Atlanta, Georgia. The facility
will be located in the student lounge occupying half of it. Upon hearing
that the proppsed project has been accepted, the following procedure for
establishing the library will take place:
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The personnel will be contacted regarding the opening of the library.
They will be sent letters telling them of their individual responsibility
and indicating their salaries. They will also be notified of the three-day
orientation vrtiich will be headed by Mrs. Bond at Trevor Arnett. The
orientation will include an introduction as to how the library will function
and the nature of the functioning. The individual responsibilities will be
emphasized. The next step will be the ordering of the books by the two
librarians. They will start organizing the call numbers and organizing
the card catalog. The maintenance service will measure the walls for the
shelves and main desk and purchase them at a downtown store. Also, the
maintenance service will arrange the chairs, set up the main desk, and
student desks. The librarians will continue to organize the library and
order other supplies.
The Evaluation Committee will then be selected and voted upon by the
Head Librarian, the Assistant Librarian, the faculty at Atlanta University's
School of Social Work and a chosen number of students from Atlanta Univer¬
sity, The committee will then be notified of the position and functions
stated.
The next step will be to send out flyers throughout the Atlanta
University complex notifying the students of the opening. Flyers will
also be sent to the community, pertaining to the hours of the library and
a brief list of the books available.
Six months later, the Evaluation Committee will meet to formulate a
questionaire to find out whether or not the library is serving its function.
The Evaluation Committee will then total the responses and act accordingly.
The committee will meet again six months later.
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After 5:00 pm, the maintenance men will come to clean up the library
and see that everything is in order.
The personnel' will be paid three weeks after they start, hopefully,
the end of Janmry, 1970. They will pick up their checks at the Business
Office, Atlanta University every two weeks.
TIME SCHEDUIE
Library Hours; B;30 to 5:30
January 1970 Orientation, organization of
library, seledtion of books,
election of Evaluation Committee,
first pay check, and opening of
the library.
Febmiary 1970 .... Visitors from Trevor Arnett
Two pay periods.
March 1970 (Tentative) Speech: Black
History expert. Two pay periods.
April 1970 Order other books if necessary.
Two pay periods.
May 1970 Inspect book list for new books.
Two pay periods.
June 1970 First survey; meeting of the
Evaluation Committee, Two pay
periods.
The schedule continues in somewhat the same order.
EVALUATION
The evaluation periods will occur during the first year and will be
conducted by the professional staff and students at Atlanta University.
The evaluation tools will be the objectives and the proximity of the goals.
The effectiveness of the library vdll be determined by asking students and
the community to rate the library by means of a survey.
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The survey will be administered in the form of a questionnaire. The
questionnaire will be approximately three pages with thirty open aided
questions. Instructions will be written on the top of the questionnaire
so that the persons taking the survey will know how to answer the questions.
The survey will be administered to Atlanta University students,
faculty, and the community twice a year. The purpose of the survey will be
to see if the students, the faculty and the commvinity are satisfied with
the library in terms of selection of books, personnel service and other
operational aspects of the library. The survey will be designed to elicit
answers pertaining to the ineffectiveness of the library, the effectiveness
of the library and suggestions for improving the library, if necessary.
The survey will be passed out on campus and throughout the community
to persons using the library by Atlanta University students.
The data collected from the responses on the survey will be counted
cuid analyzed by an Evaluation Committee composed of the Head Librarian
of the School of Social Work library, the Assistant Librarian, and selected
personnel from the Trevor Arnett Library.
The responses from the survey will be considered and improvements,
if necessary, will be made.
THE EVALUATION COMMITTEE
This committee will meet twice a year to act upon requests for
improvements of the library. This committee will be responsible for
scnitinizing facilities, and scrutinizing the operation of the library.
They will act upon suggestions made by students and seek for improvement.
The committee will then confer with other personnel members.
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PERSONIIEL
A, Miss Geraldine Capehart, Head Librarian
Miss Capehart is a 1964 graduate of Bennett College in North Carolina,
She also graduated from Atlanta University's School of Library in I966,
She has worked as a Librarian for the Library of Congress, Washington, D.C.,
and also served as a School Librarian. She has a sincere interest in Black
studies and she has shown her abilities by her academic records at Atlanta
University and by her continuous promotions while now serving as School
Librarian. Last year. Miss Capehart participated in a Black Studies program
at Howard University and she plans to start a program of Black Studies on
the primary and secondary schools levels.
B, Mrs. C. Lewis, Assistant Librarian
Mrs. Lewis is currently working in the periodical section of Trevor
Arnett Library. Mrs. Lewis is responsible for setting up the Black collection
at Trevor Arnett. Mrs. Lewis has worked as a Librarian for several years
and she shows great ability in selecting books to be included in a Black
library.
C, Mr. Harris. Maintenance Service
Mr. Harris is currently working as a janitor at Atlanta University in
Bumstead Hall, I have only known Mr. Harris since September, but judging
by his work in the dormitory and by his manner of getting the job done, I
know that he gives good service. He has worked for Atlanta University for
twenty years and served the school well.
FACILITIES
The facility will be located at the School of Social Work Building
at Atlanta University. The facility will be located on the second floor
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of the School of Social Work Building, occupying approximately half of
the student lounge.
The facility vd.ll contain three shelves for the books, tvrenty chairs,
ten double desks, a card catalog, one electric typewriter, a main desk for
checking out books and returning books, trash can, two large dictionaries,






Head Librarian $11,500.00 per year
Assistant Librarian 9»500.00 per year
Maintanance 7>000,00 per year
























Total Direct Cost $179,933.50
Indirect Costs $35,267.96
Grant Total $215,200.56
